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1. What is the primary role of career coaching at the Executive level?
The Executive Career Coaching (ECC) Team’s mission is to assist students in defining a career plan and creating a strategy to execute it. Whether you are interested in advancing in your current organization or evaluating unexpected opportunities, our coaching support, workshops, and resources help you develop the strategies and techniques that will allow you to effectively manage your career over your lifetime. The ECC program is an advising model versus a placement model, so the activities focus on building your skills and materials, while enhancing your ability to grow your network.
1. As a financially sponsored student or Fellows, am I still permitted to access career programs?
Yes – all EMBA students can participate in all nearly every event hosted by the Executive Career Coaching Team including panels, workshops, webinars, networking events, and 1-1 coaching.  The only activities that financially sponsored students and designated Fellows are not permitted to participate in are on-campus recruiting and the digital resume book. 
1. For WEMBAs who change careers, when do they typically make this shift?
The program requires that all enrolled students be employed full-time in a position that meets the requirements of what would be expected at the executive-level. Some students make job changes during the program due to unforeseen circumstances in their current employment. However, due to the rigor of balancing the program, full-time employment and travel, as well as the challenges of finding new employment while requiring time off to attend Wharton, most students choose to make changes between term 5 to two years after graduation. In addition, some students have contracts with their employers that require a commitment to the organization post-graduation. This is one of the reasons that Wharton offers Alumni career benefits for a lifetime (see #9). Students that make radical career changes early in our program, are usually entrepreneurs starting a venture.
4.    How does the career team put WEMBAs in touch with open jobs? We post opportunities on the Wharton Job Board; on our career newsletters; among our Job Search Groups; and within Wharton Executives Connect (the Alumni database). However; our primary role in job sourcing is coaching WEMBA students on how to effectively source opportunities for themselves. 
5. I’m not looking to change jobs. Is there still a benefit to participate in career events? Yes. Our programs can help you identify, and design a strategy for your long-term career goals and aspirations. 
6. WEMBAs are required to be working full-time, so therefore are unable to participate in internships.  How does that impact my career path?
At the executive level, common career paths such as advancing in your company, pursuing a start-up, or seeking an industry change do not require an internship to be successful. If you plan to make a significant career change, particularly from a non-finance role to a finance role, it is recommended that you consider the FT MBA program, which includes internship opportunities as a part of its career program. Not being able to participate in traditional summer internship makes it extremely difficult to compete for many post-MBA opportunities in such as investment banking associate and investment management associate.  
7. Do many EMBA students get jobs through On-campus interviewing?
The ECC team does not host an EMBA-focused on-campus recruiting program since it is not a placement model.  However, our EMBAs are permitted to participate in the on-campus recruiting activities hosted by the FT MBA Career Team in their second year of the EMBA program if they are not designated a “Fellow” or financially sponsored at more than 50%. EMBAs compete with full-time Wharton students for Associate-level jobs with an average annual salary of $125k. The benefits are that one gets exposure to post-MBA openings, from many top companies, during recruiting season. The drawbacks are that the competition is extreme; and most of these opportunities are at the associate-level, targeted at 3 to 5 years of experience. Because of this fewer than 10 EMBAs per year usually land jobs in the way.

8. What careers services do I get as an Alumni? We continue to work 1:1 with our alumni until Fall of their graduation year. After that, alumni access to an array of dedicated alumni career management services including access to online resources, webinars and 1-1 career coaching sessions.



